Assistant Professor in Chemical Ecology and Behavior of Insects

University of California Riverside

The Department of Entomology at the University of California, Riverside (https://entomology.ucr.edu) invites
applicants for an Assistant Professor and Assistant Entomologist positionto develop an innovative research program
employing chemical approaches to the study ofthe behavior, ecology, and/or evolution of terrestrial arthropods. This
isa 9-month, tenure-track position that is intended to start on July 1, 2025. The successful candidate will develop a
creative, collaborative, extramurally funded research program employing chemical, molecular, and
behavioral/organismal approaches to understand interspecific and/or intraspecific interactions at any level of
biological organization. Research areas could include, but are not limited to, chemical mediation of communication,
plant-insectinteractions, chemical ecology of microbialinteractions with plants and/orarthropods, metabolomics in an
ecological context, molecular and neurobiological aspects of sensory recognition, and the evolutionary genetics of
chemical signaling and behavior. The successful candidate will also be expected to teach in their area of expertise
and additional areas that support life sciences at both the undergraduate and graduate level. Development of new
courses is encouraged. Teaching responsibilities may include participation in existing courses on chemical ecology,
insectecology, insectbehavior, and plant-insectinteractions, as well as developing new courses in the candidate's
area(s) of expertise. The candidate will also be expected to supervise the training of graduate and undergraduate
students and participate in departmental and university service obligations.

The UC salary consists of a base pay of $78,200 to $101,400 for Assistant Professors and additional off-scale to be
commensurate with market value, qualifications and experiences. The off-scale portion of the salary will be
maintained as long as satisfactory academic progress is made. Additionally, the off-scale will be maintained subject
to market adjustments to the UC salary scale.

Basic qualifications for this position that must be met by the date of application include:

* Ph.D. in entomology, chemistry, biochemistry, or a related biological science.

* Experience in chemical ecology (e.g., expertise in chemical analytical techniques and/or chemical synthesis
alongside expertise in behavior, evolution, and/or ecology) as demonstrated by publications, research
accomplishments, and professional service.

Preferred qualifications for this position include:

» Postdoctoral research experience.

» Experience with teaching and curriculum development.

Advancement through the Professorial ranks at the University of California is through a series of structured, merit-
based evaluations, occurring every 2-3 years, each of which includes substantial peer input.

To apply: submit the following to https://apptrkr.com/5574413

* Curriculum Vitae
» Cover Letter - Short cover letter describing background and interests (1-page maximum)
« Statement of Research/Scholarly Activities (2-page maximum)

« Statement of Teaching and Mentoring - This statementshould be a concise description of the applicant's teaching
and mentoring philosophy and include pastexperience and future teaching and mentoring plans. (2-page maximum)

 Statement of Past and/or Planned Future Contributions to Advancing Diversity and Inclusive Excellence - The
University of California is committed to excellence and equity in every facet of its mission. Applicants should
summarize their past and planned contributions in relevant areas of faculty achievement that promote equal
opportunity and diversity. These contributionsto diversityand equal opportunity can take a variety of forms including
specific actions and efforts to advance equitable access to education, public service that addresses the needs of
diverse populations, research in ascholar's area of expertise that highlights inequalities, or mentoring and advising of
students and faculty members, particularly fromunderrepresented and underserved po pulations. (2-page maximum)


https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fentomology.ucr.edu%2F&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056095951%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ODNfQkkWGepiCEWB0vQ3RMFXuEXOStEv6dZQc5Q0JWI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapptrkr.com%2F5574413&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056130028%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=r9PL4QzFv85hu9AJvRt08GarFkgz3nRoCeB54zJrbpQ%3D&reserved=0

* Letters of Reference - At time of submission, applicants should provide contact information and request letters of
recommendation from 3referees to be submitted through AP Recruit. Each letter writer will need to submit their letter
via AP Recruit by January 3, 2025.

Competitive applications will include compelling research plans described within the Research Statement. Evidence
of effective mentoring, teaching ability and curriculum development will further strengthen applications.

Review of applications will commence on January 3, 2025, and proceed until this position is filled. For full
consideration, applicants should submit their complete applications prior to the above date.

For more information about this position, please contact Associate Professor Kerry Mauck, Chair of the Search
Committee, Department of Entomology, at mailto:kerry.mauck@ucr.edu. For questions on application procedures and
requirements, please contact Ashleigh Bennett, Academic Personnel, mailto:ashleigh.bennett@ucr.edu.

The University of California, Riverside is a world -class research university with an exceptionally diverse
undergraduate studentbody. UCR is a member institution of the American Association of Universities (AAU) as well
as the Alliance of Hispanic Serving Research Universities (HRSU). Its mission is explicitly linked to providing routes
to educational success for underrepresented and first-generation college students. Acommitment to this mission is a
preferred qualification.

TheUniversity of Californiais an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive
considerationforemploymentwithoutregard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability, age or protected veteran status.

Forthe University of California's Affirmative Action Policy please visit: https://policy.ucop.edu/doc/4010393/PPSM-20.

Forthe University of California's Anti-Discrimination Policy, please visit: https://policy.ucop.edu/doc/1001004/Anti-
Discrimination.

University of California COVID-19 Vaccination Program Policy:As a University employee, you will be required to
comply with all applicable University policies and/or collective bargaining agreements, as may be amended from time
to time. Federal, state, or local government directives may impose additional requirements.

To apply, please visit: https://apptrkr.com/5574413

Copyright© 2024 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/



mailto:kerry.mauck@ucr.edu
mailto:ashleigh.bennett@ucr.edu
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpolicy.ucop.edu%2Fdoc%2F4010393%2FPPSM-20&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056152894%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=se8qOXQnn0o6Uux%2FmpgCET3XACKWIbwioZEoyreSQto%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpolicy.ucop.edu%2Fdoc%2F1001004%2FAnti-Discrimination&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056177701%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=NrzgxJFlPM%2FdVjamPDny2sxf1mmI5to%2Fg3Bo27YsBZM%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpolicy.ucop.edu%2Fdoc%2F1001004%2FAnti-Discrimination&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056177701%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=NrzgxJFlPM%2FdVjamPDny2sxf1mmI5to%2Fg3Bo27YsBZM%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapptrkr.com%2F5574413&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056203489%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=nF9a5xiRsQE9LcbWlAzomyScBvHtt6IidtBgMG26oQ8%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fjobelephant.com%2F&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056229074%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ISQn1gktDGHK6%2F5UCssgYVh0cOPiY8MMFGyH3nXN%2FW0%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.jobelephant.com%2F&data=05%7C02%7Ccrodriguez%40njaes.rutgers.edu%7Cc1b60b68f0b940b9614a08dcf9b0d000%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C638659785056254657%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=YikorjiQJVPxEhEqreEZdBnR5SziaGJDmk0jXVDZqNI%3D&reserved=0

